


About Us



General Membership Information 
& Changes to Membership 

Regulation Effective 8/28/2023

Regular Compensation

The Retirement Process – It’s 
easier than you think!

Board Policy – Post Retirement 
MA Public Sector Earnings

Creditable Service Purchases



Membership
All full-time employees of  member units are 
eligible for membership.

Employees must work at least 1040 in a calendar 
to establish membership in the WRRS.

Any person holding a position for which annual 
compensation is at least $5,000.00.



Ineligible for Membership

Employees 
working 

under 1040 
hours per 

year

Temporary 
Employees

Substitute 
Teachers 

paid on a per 
diem basis

Any 
employee 
earning 

under $5,000 
per year



• Eligible part-time employees no more waiting 15 months to become a member.

• Regulations apply to membership service, service purchases, transfers, etc.

• Part-time service for non-certified school employees in working in continuous non-teaching 
capacities.
Service = hours worked per year/1170 hours per school year
6.5 hours (average day) x 180 days in school year = 1170
50% capacity  = 585 hours per year

• Part-time – Full-time or vice versa = part-time service is prorated based on FTE of  member unit
 40 hours per week: FTE = 173.333 hours per month, hours worked per month/173.333. 
 Ex. 86.6665 hours per month/173.333 = 50%
 37.5 hours per week: FTE = 162.5 hours per month, hours worked per month/162.5. 
 Ex. 81.25 hours per month/162.5 = 50%



Contribution Rate
Members make pre-tax deductions to the Board through 
payroll.  The rate of  contribution depends upon when 
membership was first established in one of  the 104 Boards 
in the Commonwealth.

Prior to: 01-01-1975……………………..5%
On or After: 01-01-1975………………..7%
On or After: 01-01-1984………………..8%
On or After: 07-01-1996…………….....9%

• Members who entered service after: 01/01/1979 
contribute an additional 2% of  regular compensation 
in excess of  $30,000







Unchanged

• School employees working only during the 
school year = 1 year of  service

• School employees working a 12-month year: 
12 mo. = 1 year

• Maximum amount of  service for 1 year is 1 
year.

• Members employed in a part-time capacity 
receive full-time service credit unless they 
switch to a part-time capacity.

• Board accepts liability for otherwise 
membership eligible CETA funded service.

• Position must pay at least $5,000.00 to be 
eligible for membership.



Q.) An employee with 10 years of  service moves to a part-time 
position in a town with a full-time work week of  37.5 hours.  Their 
hours will be reduced to 22.5 hours per week.  What percent of  
full-time do they work?  How much creditable service will they 
receive in this position each year?

A.) 22.5/hours per week x 52 weeks/12 months = 97.5 monthly
 97.5/162.5 = 60%
 12 months x 60% = 7 months, 4 days per year 



.) An employee of  a town works 70% of  part-time 
from 1/1/1990-12/31/2003. As of  1/1/2004, they 
are working full-time. How is this member’s 
creditable service determined?

A.) 13.0 years x 70% = 9 years, 1 month
  1/1/04-9/30/2023 (full-time) = 19 years, 9 months
 Total Service as of  9/30/23:  28 years, 10 months











 Creditable Service Purchases
  Refund of  previous service: 1 year from 4/2/12 or establishing membership in 

a MA contributory retirement board, whichever is later, buyback interest (1/2 
actuarial interest rate).  If  no payment is made during this period, the buyback is 
recalculated with full actuarial interest (currently 7.25%).

• 2-year return to service rule: Members returning to service must work for 2 
consecutive years prior to retirement.

 Makeup of  eligible non-membership service: Hours of  service/2080 (hours 
per year) = amount of  service credited
  Payment must be received in one lump-sum. May use pre-tax funds rolled over 

from qualifying plans.
  Employees paid from federal Comprehensive Employment Training Funds 

(CETA funds), who otherwise would have been eligible for membership.



• Sole responsibility of member to obtain and 
provide to the Board verification of this past 
service rendered.

• Documentation includes, but is not limited to:
payroll records verified by the payroll coordinator for the 

employer or any other employee who has the similar duties 
of the payroll coordinator

amount of compensation received for each calendar year

number of hours worked for each calendar year in which 
service is sought to be purchases



www.wrrboard.org

http://www.wrrboard.org/




• Complete the following information.
• Sign and date the form.
• Return to the Member to send to WRRS.







• Age 55 with at least 10 years of service, or 20 years of service regardless of 
age.

• 80% maximum of highest consecutive 36 months of regular 
compensation.

• Age factor capped at 65 (2.5%)
• Exempt from MA state tax

Membership Began Prior 
To 4/2/2012

• Age 60 with at least 10 years of service
• 80% maximum of highest consecutive 60 months of regular 

compensation
• Age factor capped at 67 (2.5%)
• Exempt from MA state tax

Membership Began On or 
After 4/2/2012



Benefit Components



Age x creditable service x salary average

• Capped at 80% of  salary average



Option A: Provides the maximum benefit to the retiree.  There is no beneficiary when the 
retiree passes away.

Option B: Provides the retiree a benefit amount that is approximately 1-2% less than 
Option A.  The retiree designates beneficiaries (not to exceed 100%) on the application. If  
there are funds remaining in the retiree’s Annuity Savings Account (contributions + 
interest) the amount will be distributed in lump sums according to the retiree’s Option B 
Beneficiary Designation Form. Once the retiree’s Annuity Savings Account depletes 
(approximately 10-12 years), there is no longer a benefit to their designated beneficiaries. 
However, the retiree’s benefit amount does not change.  It is paid entirely from the pension 
fund

Option C: Provides the retiree a benefit amount that is approximately 8-12% less than 
Option A.  The retiree names a beneficiary (parent, spouse, child, sibling or former spouse 
who has not yet remarried).  If  the retiree predeceases their beneficiary, they will receive 2/3 
of  the retiree’s gross monthly benefit for the remainder of  their life.  If  the beneficiary 
predeceases the retiree, the retiree’s benefit automatically “pops up” to Option A.  Another 
Option C beneficiary cannot be designated.





Request an estimate of  
your benefit by phone 
or email us on our 
website by clicking on 
Contact Us .

Schedule an appointment 
for retirement counseling 
with your spouse or a 
trusted friend Bring your 
estimate, birth certificate, 
marriage certificate & 
spouse’s birth record, if  
applicable.

Complete your 
retirement application 
and mail it in or drop it 
off  at our office.



















Wrapping It Up

Send your completed 
Application, Choice 
of  Option, Direct 
Deposit & W-4P to 
the Board by mail or 
drop it off  at our 
office.

1

You will receive your 
first payment 
approximately 8-12 
weeks after your date 
of  retirement.

2

Your first check will 
be retroactive to your 
retirement date.

3















CPI Inflation Calculator (bls.gov)

https://data.bls.gov/cgi-bin/cpicalc.pl


http://www.wrrboard.org/
mailto:info@wrrboard.org
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