


About Us



Pension Fund Assets

Assets come from member contributions, government (employer) appropriations and 
investment returns

WRR Board assets are managed by the Massachusetts Pension Reserves Investment 
Management Board (PRIM)

Part of PRIT fund – pooled investment fund that invests the pension assets of the MSRB, MTRS, 
Boston Retirement Board, and multiple public retirement systems that elect to invest

Pays for a portion of your benefit until your annuity savings account depletes, then pays for 
entire benefit amount



Membership

All full-time employees of  member units are eligible for membership.

Employees who work 1040 hours or more in a calendar year must 
become members of  the system.

Any person holding a position for which annual compensation is at 
least $5,000.00.

The Worcester Regional Retirement System shall have and exercise full 
jurisdiction to determine eligibility for membership in the system.



Ineligible for Membership

Employees 
working 

under 1040 
hours per 

year

Temporary 
Employees

Substitute 
Teachers 

paid on a per 
diem basis

Any 
employee 
earning 

under $5,000 
per year



•





• Your retirement contributions + regular interest

• Current interest = 0.1% but account balance does not determine benefit amount

• Cannot be refunded unless you separate from MA public service

• Cannot borrow against balance

• Pays for a portion of  your benefit based on age and balance of  annuity savings 
account until depleted (approximately 10-12 years)







• Age 55 with at least 10 years of service, or 20 years of service regardless of 
age.

• 80% maximum of highest consecutive 36 months of regular 
compensation.

• Age factor capped at 65 (2.5%)
• Exempt from MA state tax

Membership Began Prior 
To 4/2/2012

• Age 60 with at least 10 years of service
• 80% maximum of highest consecutive 60 months of regular 

compensation
• Age factor capped at 67 (2.5%)
• Exempt from MA state tax

Membership Began On or 
After 4/2/2012





Age x creditable service x salary average

• Capped at 80% of  salary average



Benefit Components



Group 1 –No 
Additional 
Years Added 
to Age

Group 2 – 
Adds 5 years 

to Age

Group 3 – 
Ch. 32, S. 

26

Group 4 – 
Adds 10 

Years to Age

Officials and general 
employees including 
administrative,
clerical and technical 
workers, laborers, 
mechanics and all 
others not otherwise 
classified

Certain employees 
with physically 
demanding or 
hazardous occupations 
such as ambulance 
attendants, mental 
health hospital 
workers, licensed 
electricians

Exclusively State 
Police Benefits 
Administered by 
the State Board of 
Retirement

Certain Public Safety
Officers:
Firefighters

Police Officers

Light Dept. Employees 
(Lineman)



• Prior to 4/2/2012
 Must have been employed in a Group 2 or 

Group 4 position for the last 12 months of  
employment to apply at retirement
 Periods of  service in different groups can 

be prorated
• On or after 4/2/2012
 All service in different groups is prorated



 Refund of  previous service: 1 year from 4/2/12 or establishing membership in a MA 
contributory retirement board, whichever is later = buyback interest (1/2 actuarial interest 
rate).  If  no payment is made during this period, the buyback is recalculated with full 
actuarial interest (currently 7.25%).

• 2-year return to service rule: Members returning to service must work for 2 consecutive years prior 
to retirement.

 Makeup of  eligible non-membership service: Hours of  service/2080 (hours per year) = 
amount of  service credited
  Payment must be received in one lump-sum. May use pre-tax funds rolled over from 

qualifying plans.
 Worcester Regional Retirement Board will accept liability pursuant to M.G.L.c.32s.3(8)(c) 

consistent with its membership regulation for former employees of member units whose 
positions were funded through the federal Comprehensive Employment Training Act 
(CETA) and who otherwise would have been eligible for membership in the Worcester 
Regional Retirement System at the time said service was rendered.



• Sole responsibility of member to obtain and 
provide to the Board verification of this past 
service rendered.

• Documentation includes, but is not limited to:
payroll records verified by the payroll coordinator for the 

employer or any other employee who has the similar duties 
of the payroll coordinator

amount of compensation received for each calendar year

number of hours worked for each calendar year in which 
service is sought to be purchases







www.wrrboard.org

http://www.wrrboard.org/


Option A: Provides the maximum benefit to the retiree.  There is no beneficiary when the 
retiree passes away.

Option B: Provides the retiree a benefit amount that is approximately 1-2% less than 
Option A.  The retiree designates beneficiaries (not to exceed 100%) on the application. If  
there are funds remaining in the retiree’s Annuity Savings Account (contributions + 
interest) the amount will be distributed in lump sums according to the retiree’s Option B 
Beneficiary Designation Form. Once the retiree’s Annuity Savings Account depletes 
(approximately 10-12 years), there is no longer a benefit to their designated beneficiaries. 
However, the retiree’s benefit amount does not change.  It is paid entirely from the pension 
fund

Option C: Provides the retiree a benefit amount that is approximately 8-12% less than 
Option A.  The retiree names a beneficiary (parent, spouse, child, sibling or former spouse 
who has not yet remarried).  If  the retiree predeceases their beneficiary, they will receive 2/3 
of  the retiree’s gross monthly benefit for the remainder of  their life.  If  the beneficiary 
predeceases the retiree, the retiree’s benefit automatically “pops up” to Option A.  Another 
Option C beneficiary cannot be designated.

















Request an estimate of  
your benefit by phone 
or email us on our 
website by clicking on 
Contact Us .

Schedule an appointment 
for retirement counseling 
with your spouse or a 
trusted friend Bring your 
estimate, birth certificate, 
marriage certificate & 
spouse’s birth record, if  
applicable.

Complete your 
retirement application 
and mail it in or drop it 
off  at our office.





















Wrapping It Up

Send your completed 
Application, Choice 
of  Option, Direct 
Deposit & W-4P to 
the Board by mail or 
drop it off  at our 
office.

1

You will receive your 
first payment 
approximately 8-12 
weeks after your date 
of  retirement.

2

Your first check will 
be retroactive to your 
retirement date.

3
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